December 6th 2018
COMMENT: A different take on #MeToo *
There has rightfully been much focus in
recent years on the distress felt by women
about sexual harassment. This hidden and
formerly ignored source of human suffering
needed to be brought out into the open and
the perpetrators put to the metaphorical
sword. But where has this left innocent men?
Those who always seek to give their
colleagues due respect, but who are so
shocked by the conduct of men around them
that they fear they too might be implicated,
even by their silent witnessing of it.
It also does not mean someone has to suffer
from paranoia to realise that with so many
lucrative pay-offs being awarded, or settled
long before court action, a whole industry is
being born of false accusation, both across
the heterosexual and homosexual divides.
This is only further encouraged in the UK by
inability of a sacked employee to claim unfair
dismissal for the first two years of
employment. That is why solicitors almost
invariably
look
for
some
kind
of
discrimination or harassment to throw into
the mix of an unfair dismissal claim, however
well the manager concerned has actually
behaved.
One unintentional by-product of the #MeToo
movement is the reluctance of people to hold
one-to-one meetings or socialise individually
after work. Some men are so concerned
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about the
they are
approach
recording
have.

potential for false accusations that
even adopting the Nixon-style
(with permission of course) and
all the conversations that they

Many workplaces too are no longer the place
where carefree banter can, or ever could,
take place. All language has to be filtered
and measured, and any joke carefully
analysed for innuendo before uttered. Of
course, it is not just heterosexual relations
that are under the daily microscope – the
harassment of colleagues by those of the
same gender can also be a constant threat.
In neither case will the excuse “they cannot
take a joke” any longer truly (or lawfully) stick.
If something could be considered as
undermining dignity, over-flirtatious or
bothering people from an implied sexual
angle, or there is any bodily contact
whatsoever, that is enough to call it “abuse”.
Even tone of voice, ambiguity or “body
language” could be enough.
The western workplace is becoming even
more restrictive than in the Middle East
because in the West it is ok to be gay or
display sexuality. It is just not ok to respond
to other people’s displays of sexuality, which
could be a problem for some people,
especially men. Men generally do not make
displays, except through a general machoness. The smart suit is hardly a display of
anything but sex-neutrality. It has long been

known by psychologists that the principal
reason why most women dress up and adorn
themselves is to impress other women, not
men. This is not a sexual display so much as
a kind of aesthetic rivalry that gets more
intense with age.
But how can people conduct themselves
appropriately in the workplace so as not to
give the slightest offence? If sexuality is
taboo then it may even disappoint some
people who rely on a little flirtation as a daily
“pick me up”. But no more. The law has put
paid to that. The easiest way to ensure that
all inappropriate behaviour is not displayed
by the odd lapse of facial muscles or
flattering comment is to adopt a total sexaverse view of the world. This manner is so
unnatural there is not even a word for it.
There is, of course, misogyny and misandry,
but they describe a hatred of the opposite
sex. But feelings of indifference, however
cultivated, must be invented by all of us.
One way that could be an aid to this enforced
emasculation of the self is to see all other
people as essentially ugly or surreal. This
has the possible disadvantage that we may
display too much indifference or act in a
seemingly patronising way, but at least it is
safe. Without realising it, of course, we are
preparing the ground for the future workplace
where humanoid robots will be the
colleagues of those of us still lucky enough to
have
jobs.
Those
automatons
that
misbehave can then always be taken out of
service and dismantled – now that’s an idea.
AFRICA AND THE MIDDLE EAST
EGYPT: The recently adopted laws on
“Combatting Information Technology Crimes”
and “Consumer Protection” both seek to
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regulate data privacy and online security.
These changes face employers with potential
criminal liability for non-compliance. They
also impose a strict framework on all
company personnel accessing and using
company information and passwords.
Businesses have a one-year transition period
in which they must take all necessary
measures to adjust to the new legislation.
JORDAN: A locally based research and legal
support group, ARDD, has collected
information on the harassment experiences
of 3,077 women (1,466 Jordanian and 1,611
Syrian refugee women). The study found that
over 50% of Jordanian women and 73% of
Syrian refugee women reported experiencing
workplace sexual harassment. The report
highlighted that such instances remain
largely hidden due to fear of repercussions,
social stigma, and a lack of guidance
regarding
policies
on
sexual
harassment. Furthermore, the report also
stressed that sexual harassment in the
workplace is linked to other harmful
workplace practices and that refugees are a
particularly
vulnerable
group. Although
Jordanian labour law provides limited
compensation
for
certain
types
of
harassment or assault, it does not cover all
types of sexual harassment as defined by the
International Labour Organization.
OMAN: Since January 2018, an immigration
order has been in place banning work visas
for 87 professions, and this was further
extended for the first time in July. Since
November
2018
companies
in
the
construction,
cleaning,
and
technical
workshop sectors are also no longer able to
receive new work permits.
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PAKISTAN: The Prime Minister, Imran Khan,
has announced that he intends to introduce a
new
law
to
protect
and
reward
whistleblowers. It is believed that over
US$11bn is maintained covertly in offshore
bank accounts by citizens, in addition to
ongoing widespread corruption by politicians
and businesses across the country.
SAUDI ARABIA: New specialist labour
courts have now been opened in major cities
such as Riyadh, Jeddah, Dammam, Makkah,
Madinah, Abha, and Buraidah. A similar
move in October to introduce specialist
commercial courts has reduced processing
times for initial applications from two months
to 72 hours.
SOUTH
AFRICA:
President
Cyril
Ramaphosa has finally passed a new
national minimum wage Bill, setting the
minimum at 20 rand per hour, or roughly
3,500 rand (US$252) per month, for millions
of workers in South Africa. The signing of the
Bill is believed to benefit approximately four
to six million workers who are earning below
the newly set minimum amount. The
President will also be signing necessary
associated amendments to the Basic
Conditions of Employment Act and the
Labour
Relations
Amendment
Act.
Supporters of the new bill say it will reduce
inequality and stimulate economic growth;
however, critics suggest that it could possibly
lead to additional unemployment, as
employers will be unable to afford higher
wage bills.
UAE: A number of fundamental changes are
nearing
final
agreement
covering
employment
in
Dubai’s
International
Financial Centre (DIFC), which has its own
body of laws. The changes are likely to take
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effect by the middle of next year. They
include a broadening of the legal scope to
cover part-timers, secondees, and anyone
who can establish a “close connection with
the DIFC”. As proposals stand, parties will, in
future, be able to enter into settlement
agreements that include a waiver in respect
to DIFC statutory requirements. Also,
financial penalties for late payment of
salaries will become less rigid and, for the
first time, there will be tangible remedies for
those who experience discrimination. New
protection against reprisals will exist for
whistleblowers and up to one year’s salary by way of compensation - for anyone who is
found to have been subject to constructive
dismissal (but not unfair dismissal). Most
controversial of all will be the requirement to
pay an end-of-service gratuity, even to those
dismissed for gross misconduct.
UAE: Long-term visas are now available for
affluent investors, senior scientists, and
entrepreneurs under the newly approved
immigration rules. More specifically, a
residence of five years will be granted to
those making investments to the value of
Dh5 million (US$1,361,470) and renewable
10-year visas will be provided to those
making investments of at least 10 million
dirhams (US$2,722,941), provided non-realestate assets account for at least 60% of the
total. Other rules offer five-year visas to
entrepreneurs and 10-year visas for
scientists and researchers with top
qualifications, such as those holding a PhD
from one of the top 500 universities in the
world.
UAE/SIERRA LEONE: UAE passport
holders may now obtain a 30-day entry visa
upon arrival in Sierra Leone.
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THE AMERICAS
CANADA: New amendments to The
Saskatchewan Employment Act will shortly
be coming into force. This increases
maternity and adoption leave to 19 weeks –
the longest maternity leave currently on offer
in Canada. In addition, full parental leave will
also increase up to 59 weeks for the mother
of the child and 63 weeks for the other parent,
if they opt for parental leave. Further
changes will offer 17 weeks for workers to
care for critically ill adult family members and
an extension of 10 days for victims of all
forms of sexual violence to seek legal and
medical help, as well as support services.
CANADA:
The
Alberta
Securities
Amendment Act has now come into force,
introducing a high level of protection for
whistleblowers. This is entirely geared to
information reported by full- or part-time
employees to the Alberta Securities
Commission (ASC). Employers will be
prevented from taking any retaliatory action
against the employee, provided a fairly
modest set of conditions apply to their
disclosure. In fact, the source of disclosures
may, in many circumstances, remain
anonymous,
although
protection
and
anonymity will not apply if the employee
reveals their knowledge about misconduct to
any party other than the ASC, including the
media.
CANADA: A case heard by the British
Columbia Supreme Court (Envirocon vs
Suen) has further clouded the water about an
employee’s right to claim discrimination
against their employer if they are asked to
undertake work duties that would adversely
affect their family life. The normal complaint
in such cases relates to shift systems, but
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this case involved a man being asked to be
away from a young baby child for two months
on end. It certainly means that employers
should take great care when organising work
schedules involving people with young
families, as unless the employer is prepared
to take steps to accommodate the domestic
lives of staff, an individual could just refuse to
take on a new work commitment with
impunity.
PANAMA: A new Data Protection law is set
to come into force by 2021 that will place
greater accountability on all holders and
users of personal data. Companies will be
required to maintain a data collection register,
open to inspection by the regulatory authority,
and individuals will have the right to inspect
and delete or rectify any data held about
them. There will be a general regime of
individual consent for all processing and
especially international data transfers, and
special protection given for medical and
criminal records. It will also be necessary to
comply with specific safeguards in order to
undertake automated decision-making based
on any personnel records.
USA: Goldman Sachs is facing a gender
discrimination lawsuit from a female former
LA Vice President who had been working in
the firm for 15 years. The claim is based on
her termination during her maternity leave
back in 2016 by a senior manager of the
Group. Goldman Sachs denies allegations
that the dismissal relates to the individual’s
pregnancy, stating that it was a business
decision relating to employee performance.
However, there is a history of similar genderbias lawsuits with Wall Street firms, as
female employees have claimed there is
indirect pressure to avoid taking maternity
leave in order not to disturb operations,
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despite companies in the finance sector
offering relatively generous formal paid
parental leave policies.
USA: 57% of Michigan State voters have just
approved Proposal 1, legalising the
recreational use of marijuana. It is the first
Midwest state to do so. As a consequence,
state attorneys and lawyers have effectively
suspended outstanding prosecutions for
possession or use of the drug, although
“dealing” cases are not being treated so
liberally. Employers will now have only a
short time to adjust their own policies to
incorporate marijuana into their alcohol and
smoking policies and decide if, and how, spot
checks on those believed to be under the
influence of the drug will be made.
USA: Back in February 2018, the City
Council of Austin Texas passed an
Ordinance requiring private sector employers
to provide paid sick leave. However, now the
Texas Third Court of Appeals has struck
down this measure.
USA: A number of US law firms are
enhancing their parental leave policies for
higher level employees, but often offer other
staff reduced benefits. One of the latest firms
to announce improvements is Fenwick and
West, where all caregivers who practice as
attorneys receive 16 weeks’ leave, plus an
additional six weeks “pregnancy disability
leave” paid in full. However, other staff
receive 12 weeks for “non-birthing” parents
and 18 weeks for “birthing parents”.
USA: Employers in Illinois are now having to
adjust their HR policies to fall in line with
changes to the State Human Rights Act.
These give employees 300 days, rather than
180 days, to file a discrimination or
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harassment claim, including those for
retaliation and disability discrimination.
Furthermore, complainants may opt out of
the state human rights organisation’s (IDHR)
investigation and move directly to court
action. Notices issued by the IDHR must also
not only be posted in all workplaces, but
incorporated immediately into all employment
policies and handbooks.
USA: Voters in the state of Missouri have
supported Proposition B, which will give
677,000 of them a 53% hike in their minimum
wage to reach $12 an hour over the next five
years. In January 2019, the first stage of the
process will see the wage rise from $7.85 to
$8.60 an hour. In a parallel referendum,
those in Arkansas supported a rise to a
minimum wage of $11 an hour. For the past
4 years, the Republican-controlled state
legislature has continuously tried to block all
increases in the wage and, in 2017,
approved a law banning cities and counties
from introducing ordinances to raise the
wage above the state level. However, a
concerted action by opposition groups raised
the necessary 120,000 signatures to put the
issue on the November ballot.
USA: The Illinois General Assembly has
approved the “Nursing Mothers in the
Workplace Act”, which takes effect
immediately. It obliges employers to provide
nursing mothers with paid breaks to feed and
care for their children, whenever necessary,
for the duration of one year since the birth.
ASIA AND PACIFIC
AUSTRALIA:
A
video-conferencing
company, Broadreach Services, has been
ordered to pay AUD$150,000 (approx.
US$109,642) in a case brought by former
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employee Mr Fatouros. This follows a
Federal Court ruling that the company had
breached the Fair Work Act 2009 by
unlawfully dismissing him back in August
2016 for an email in which he was
questioning the CEO’s decisions. Language
within the termination letter was crucial in
determining if there was sufficient cause for
dismissal.
AUSTRALIA: Following a case reported by
FedEE in August concerning a casual truck
driver who was entitled to annual leave,
another recent Federal Court decision in
Queensland has come to a similar
conclusion. The court ruling found a
WorkPac casual employee entitled to annual
leave in line with permanent employees of
the company. Across much of the world, the
issue of employment status is about the
difference between employee and contractor;
however, in Australia it still centres around
the issue of casual work status.
BANGLADESH/CHINA:
Bangladeshi
citizens who are qualified and able to provide
relevant supporting documents may now
apply for a visa on arrival at relevant Chinese
ports and stay in the country for up to 30
days.
CHINA: Only-child employees in Shanxi
province now have the right to no less than
an extra 15 days’ paid leave per year to look
after aging parents who are beyond 60 years
old.
INDIA: A requirement for Indian passport
holders
to
register
online
with
www.emigrate.gov.in 24 hours before
travelling to any one of 18 ECR countries has
been suspended following widespread
complaints, particularly from expatriates
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already working in the foreign countries. The
requirement was due to become mandatory
from the 1st of January 2019, but has now
been postponed indefinitely. However, the
website still allows Indian passport holders
travelling to these countries to register
voluntarily.
INDIA: The government is concerned that
many private sector employers are
responding to the increase in maternity leave
by finding some legal basis to dismiss
women who confirm that they are pregnant.
For this reason, the government is exploring
ways to part-fund maternity benefit through a
new scheme. This could consist of seven
weeks’ wages being reimbursed to
employers in respect to women earning up to
R15,000 (US$215) a month, provided the
employer concerned meets maternity
benefits for the full 26 weeks of leave.
INDIA: The government has launched an
enforcement initiative to ensure employers
are complying with minimum wage legislation.
Nine enforcement teams will be visiting major
employers
unannounced,
starting
on
th
December 10 and employees are now able
to complain about their remuneration on a
free helpline that came into operation this
week. The minimum wage in Delhi for the
unskilled workers is now Rs14,000 (US$198)
per month while that for semi-skilled is
Rs15,400 (US$218) and for skilled Rs16,962
(US$240). Employers should make sure
payments to all the workers from the rates of
increased wage. Non-compliance will result
in a fine of employers up to Rs50,000
(US$707.6) or a jail term for 3 years, or both.
INDONESIA: A number of cases of sexual
harassment have uncovered the difficulties
for women of reporting such treatment. In
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many cases of rape, the victim has, for
instance, been the party to be imprisoned.
Because there is no law against sexual
harassment, the victim can also be legally
liable under pornography laws if they reveal
in public any details of the harassing acts.
For this reason, employers must have in
place a robust policy that guards against the
need for victims to be directly referred to
when investigating a complaint.
JAPAN: As we reported on the 15th of
October, revised immigration rules have
been under consideration by the national
legislature. A Lower House Parliamentary
Committee has now approved the Bill, which
is expected to be enacted on the 10th of
December 2018. The revised law creates two
new visa categories that will enable
foreigners to work in sectors where there are
persistent labour shortage, such as
agriculture, construction, and healthcare
industries. Workers who fall under visa
category one may work in the country for a
period of five years. The category two visa
will apply for higher-skilled workers. The
latter will be allowed to apply for permanent
residency and bring their families into the
country.
MACAU: Although the government has
promised a minimum wage by 2019, no
proposal has so far been tabled. In its
absence, a local pressure group has put
forward a proposal for an hourly rate of MOP
308 (US$4.72). This former Portuguese
colony neigbouring Hong Kong is an
autonomous region of mainland China (PRC)
and is often called the Las Vegas of Asia.
NEW ZEALAND: The new Enduring
Employment Relations Bill has now passed
its second reading before Parliament. This
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obliges employers to participate in multiemployer collective bargaining, but does not
require them to reach agreement. Trade
unions will have a right of access to work
sites covered by agreements, or for which
bargaining is taking place, but it will not give
them carte blanche in all circumstances. The
Bill also allows employers with 20 or fewer
employees to continue offering workers
employment on a 90-day trial basis, but
removes this right from larger employers.
SOUTH KOREA: A series of recent court
rulings has ordered major Japanese
companies to pay survivors of the Japanese
occupation
of
Korea
(1910–1945)
compensation for forced labour. The awards
have been upwards of 80m won ($97,600)
per claimant.
SOUTH KOREA: Vietnamese permanent
residents living in Hà Nôị, HCM City and Đà
Nẵng may now obtain a multiple entry visa
valid for up to five years for South Korea, and
stay up to 30 days per visit. Other ASEAN
nationals who wish to visit South Korea –
including Myanmar, Cambodia, Sri Lanka,
Indonesia, Laos, and Nepal – who are
professionals (such as a lawyer, doctor or
professor) or who have obtained a four-year
bachelor's degree from South Korea or a
graduate degree from other countries, are
now eligible for a 10-year multi-entry visa,
with a stay of up to 30 days each visit.
TAIWAN/PALAU: Reciprocal visa-free entry
for citizens of Taiwan and Palau has now
come into effect, with visitors from the Pacific
ally able to stay a maximum of 90 days in
Taiwan – and vice versa. The Pacific nation
of Palau is made up of 340 islands with a
combined population of around 20,000.
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Although independent, it is in effect a US
protectorate.
EUROPE
AUSTRIA:
New
figures
released
by Statistics Austria show that in 2017, 10.9%
of the working population were self-employed.
The most common reason given for such
employment was to “continue a family
business” (25.3%). The second most
common reason was the wish to have “more
autonomy or self-determination in my job”
(22.9%).
CZECH REPUBLIC: A higher parental
allowance has just been approved by the
government. The allowance will grow by
80,000 crowns for a single child (approx.
US$3,500), bringing its total up to 300,000
crowns (approx. US$13,160) per child,
starting from the 1st of January 2020. The
increase in parental allowance for twins and
multiple children is still being discussed by
the Ministry of Labour and Social Affairs. The
government is expected to approve the
increases by the end of this year. Parents
may decide the amount and frequency of the
allowance disbursed over a period of four
years.
EUROPE: Recent pay developments in a
number of European countries are brought
together in our latest monthly pay update
table.
EUROPEAN COURT OF JUSTICE (ECJ):
Advocate
General
Manuel
Campios
Sanchez-Bordona who is one of the principal
counsels to the ECJ, has advised the court
that the United Kingdom may, if it so wished,
exercise the right to unilaterally revoke its
declaration under Article 50 of the European
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Union Treaty and therefore remain in the EU.
This would only, however, take place in the
unlikely case of a second UK referendum on
EU membership.
EU: The European Council of Member State
Ministers has recently reached an agreement
with the European Parliament’s Employment
Committee regarding the beginning of joint
negotiations on revisions to the proposed
Directive on Transparent and Predictable
Working Conditions. The Directive would
eventually lead to the repeal of the 1991
Written Statement Directive, as it would set
new obligations and minimum standards to
ensure that all individual workers are
sufficiently informed of their working
conditions. The Directive was originally
proposed back in December 2017 as a
follow-up to the proclamation of the
European Pillar of Social Rights.
EUROPEAN COURT OF JUSTICE (ECJ):
Employers in the EU have long known that it
is mandatory under EU Working time rules
for them to ensure that all workers have the
opportunity to take their basic vested 4 week
leave entitlement (pro-rata for those working
less than a year at year-end) and receive
payment in lieu of untaken vested leave if
they depart their employment and have
accrued leave rights during the year.
Domestic laws in Germany limiting the giving
of credit for accrued leave through payment
in lieu have been in contravention of this right
since the 1990s. It is only now, however, that
this has been confirmed by the ECJ. What
was also held for EU employers in general
was that they must give employees the clear
opportunity and encouragement to take their
statutory annual leave, although this should
stop short of actually enforcing the leave.
The court further found that if no leave is
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taken, the burden of proof will be on
employers to demonstrate that they took very
evident and genuine steps to facilitate four
weeks leave each year. FedEE Comment:
In finding that statutory holiday rights must
not be enforced the ECJ is wrong, as the EU
Working Time Directive was established as a
“health and safety measure” and, as such,
the taking of statutory time off should be nonnegotiable. (Kreuziger v Land Berlin and
Max-Planck-Gesellschaft zur Förderung der
Wissenschaften eV v Shimizu).
FINLAND: The GDPR has finally been
incorporated into Finnish law. Privacy at work
is currently covered by the Act on Privacy in
Working Life, amendments to which are still
pending. Under the revised Data Protection
Act, employers may process personal
identity codes, but only with either the explicit
consent of each employee concerned or for
the purposes provided by law or – inter alia –
to register an employee for insurance
purposes.
GERMANY: The ageing working population
is clearly illustrated by the latest figures from
the Federal Statistical Office (Destatis). In
2017, the average age of people in
employment in Germany was 44, which was
almost four years older than two decades
ago.
LATVIA: Following October’s general
election, parties are struggling to form a
coalition government. This is because the
largest party to emerge from the election was
the pro-Russian Harmony Party, which has
few other parties wishing to be in alliance
with it. Meanwhile, employers are already
trying to live with the legacy of the outgoing
administration. Just before the election it was
decided by the outgoing coalition that in
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sectors where there was no prevailing
collective agreement in place, overtime must
be paid at “double-time”. Only where sectoral
collective agreements exist could it be paid
at 150% of its normal hourly rate.
NETHERLANDS: Back in 2003, 75% of
workers in the Netherlands were on
permanent contracts, but today this is just
60%. To regulate the growing number of
freelancers that are employed on a regular
basis by a single company, the government
wants to introduce a law that would make all
freelancers automatically employees if they
earn less than €15 an hour and a contract
operates for more than three months.
However, DGV of the European Commission
has opposed these proposals and so the
proposals are being reframed and will go out
for consultation next year. Meanwhile, the
government is considering measures that will
relax regulation on other areas of the labour
market, such as less stringent dismissal rules
and the extension of fixed-term contracts to a
maximum of three rather than two years.
NETHERLANDS: According to the latest
figures from Statistics Netherlands (CBS), in
2017, 16% of employees between the ages
of 15 and 75 indicated that they experienced
work-related mental fatigue several times per
month. Employees in the 25 to 35 age group
were the most affected by work-related
mental fatigue (nearly 20%). The CBS also
found that employees with a permanent
employment contract were slightly more
likely to experience work-related mental
fatigue symptoms than employees with a
flexible contract (17% vs 14%).
NETHERLANDS: In 2017, around 20% of
adults between the ages of 25 and 65 years
participated in some form of adult learning.
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Although 23% of adults received education
or training with a duration of less than one
week, around a quarter of all those
undertaking adult learning took part in a
longer programme lasting three years or
more.
RUSSIAN FEDERATION: The majority of
international law firms currently operating in
Russia are likely to leave the country over
the next few years because of changes in the
regulatory framework. Currently, legal
services are unregulated unless someone is
a qualified “advocate”. In future, a new
register of advocates will be established and
only approved firms able to practice.
Moreover, as things stand, foreign-controlled
firms would be prohibited from practising in
the country.
SPAIN: A recent IMF report indicates how
high structural unemployment rates are
linked to rigidities in the labour market, and
low cross-region mobility within the country.
The latter has been associated with large
discrepancies in labour market performance
across regions and sectors. Spain has the
largest share of temporary employment in
Europe, especially amongst younger workers.
As such, the report suggests that focus must
be on making longer-term contracts attractive
for employers. Another critical aspect is
preserving wage flexibility. Wage dynamics
reflect the differences within region/sector
performance and promote reallocation
towards more productive areas. The Spanish
government has, in fact, recognised the need
to increase the statutory minimum wage in a
fundamental way – a move supported by the
IMF.
UKRAINE: In addition to the imposition of
martial law across much of the country, a 30The fortnightly review of HR worldwide

day ban has been imposed on the entry of
Russian men aged 16–60. This comes as
tensions rise resulting from a naval incident
in the straight separating the Black Sea and
Sea of Azov. Employers with operations in
Ukraine should refrain from employing all
Russian nationals without first consulting the
authorities.
UNITED KINGDOM: The proportion of
women on major company boards has
improved again over the last year. In FTSE
100 companies, it rose from 27.7% in 2017
to 30.2% in 2018. In FTSE 250 companies,
the progress has been slower, with an
increase from 22.8% to 24.9%. In 2016, the
Hampton-Alexander review set a target for
FTSE 350 companies at 33% which was to
be reached by 2020 – a target which now
seems unlikely to be met.
UNITED KINGDOM: Although the net
number of British citizens moving abroad
was 49,000 over the year to June 2018, the
number of EU nationals applying for British
citizenship over the same period was up one
third from the same period the year before.
The largest number of non-British residents
in Britain this June were Polish, followed by
Romanian, Indian, Irish, Italian, and
Portuguese. However, there has been a
sharp fall in the number of EU citizens
coming to the UK, although the net influx of
foreign citizens entering to reside in the UK is
largely the same as in earlier periods. The
new immigrants are increasingly coming from
non-EU countries.
UNITED KINGDOM: Although the UK
government has concluded an agreement
with the European Union, it still has the
massive hurdle of achieving domestic
parliamentary consent to the deal –
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something we demonstrated in a past edition
of this Newswire that is a highly unlikely
outcome whatever deal is struck. Even if
agreed by parliament, the deal would still
need to go back to the EU’s Council of
Ministers to be finally and formally approved.
If thrown out by parliament, there would be a
leadership election within the ruling
conservative party, putting into office
someone without doubt far more Eurosceptic
than Mrs May. A general election would then
follow that would do nothing to resolve the
Brexit crisis. Employers in the UK should
therefore be seriously bracing themselves for
a “no deal Brexit” on the 29th of March 2019.
FedEE has put together a briefing paper on
this eventuality, which it is updating on a
rolling basis. This includes a “worst case” HR
policy that may be adopted to cope with the
fall-out from this economic catastrophe. To
obtain
a
copy,
please
contact
membershipservices@fedee.com.
UNITED KINGDOM: It has taken almost 30
years for the UK Data Protection
Organisation (now called ICO) to bring its
first prosecution under S1 of the UK’s
Computer Misuse Act. The recent successful
prosecution involved the employee of a
motor repair business who used a
colleague’s password to access personal
data about customers who were principally
involved in motor accidents. He then took
this data with him when he moved to a rival
firm. The penalty received was six months’
imprisonment.
UNITED KINGDOM: The UK Home Office
has recently sent letters to 17,000 private
sector companies requesting annual supplychain transparency statements that must be
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in accordance with the Modern Slavery Act
(2015). The statements must be published by
the 31st of March 2019 on official company
websites, outlining the steps that are being
taken to ensure that no entity in the
company’s supply chain is undertaking
activities that constitute modern slavery. The
Home Office is planning to audit the
statements and publish a list later next year
of those organisations that are not compliant
with measures to prevent modern slavery.
GLOBAL
GLOBAL: According to the International
Labour
Organization’s
Annual
Global
Wage report 2018/2019, global
wage grew
by an average of 1.8% in 2017 – a fall to the
lowest rate since 2008. Excluding China from
the mix, the rate was just 1.1%. Overall,
women earned, on average, 20% less than
men, whilst India registered the highest
average real-wage growth in South Asia
(5.5%) during the period 2008–2017.
GLOBAL: Agreement has been reached
between the International Chamber of
Shipping (ICS) and the International
Transport Workers Federation (ITF) on
minimum seafarer wage rates. With effect
from the 1st of July 2019, the current monthly
rate of US$614 will rise by US$4, followed by
further rises of US$7 on the 1st of January
2020 and US$16 on the 1st of January 2021.

Shipping

-

Sea Transport
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Dates for your diary:
January 1st 2019: New individual income tax January 1st 2019: Malaysia’s new redundancy
law becomes effective in PR China.
fund due to come into force.
January 1st 2019: Netherlands – expat 30% March 29th 2019: UK Brexit deadline.
tax ruling – 8 years to 5 years.
March 31st 2019: New DOL FLSA overtime
January 1st 2019: Uruguay – new job creation
rules will be issued in the USA.
system launched.
January 1st 2019: Germany – New national January 1st 2020: Washington State (USA)
Paid family leave law will take effect.
minimum wage.

Travel Warnings
ARGENTINA: Lasa Lineas Aereas has temporarily suspended all flights until at least the 8th of
December 2018.
AUSTRALIA: Brisbane commuters are advised to plan ahead as the city’s ferry drivers have
launched a two-day industrial action until the end of Friday, 7th December 2018.
BANGLADESH: Voting in the Bangladesh national election will take place on the 30th of
December 2018, with formal campaigning due to begin on the 10th of December. Please avoid
large gatherings and political rallies.
BULGARIA: Bulgaria Air has suspended flights to and from Odessa in Ukraine until the 16th of
December due to the military situation across Ukraine.
BURUNDI: Avoid all travel to Burundi, due to ongoing political tensions, civil unrest and armed
violence.
CHINA: Expect flight disruptions in Urumqi, capital of northwest China's Xinjiang Uygur
Autonomous Region, due to heavy snow. Chinese authorities have issued air pollution warnings
across the north, northwest and east of the country. Expect heavy smog this weekend (8th-9th
December 2018).
DR CONGO: The ministry of health announced on November 29th that the current Ebola
outbreak the country is facing is the second largest and deadliest in the country’s history, with a
total of 419 cases reported so far, and 240 deaths, predominantly in the North Kivu province.
World Health Organisation (WHO) officials expect the epidemic to last at least six months and
have also stated that there is high risk of the outbreak spreading in more provinces and
neighbouring countries. In addition to the rising epidemic, the long-term armed conflicts in the
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North Kivu province raise safety concerns for medical personnel and civilians travelling in the
area.
FINLAND: Political demonstrations are planned in the Töölö district of Helsinki on Thursday the
6th of December 2018. Visitors are advised to avoid any street gatherings and remain vigilant.
GERMANY: Ryanair (RYA.I) has reached an agreement with its German pilots union that will
ensure there is no repeat of strikes that disrupted flights in the country before last Christmas.
HAITI: Avoid non-essential travel due to civil unrest throughout the country.
LIBYA: Libyan Airlines has suspended services from Benina Airport in Benghazi due to aircraft
maintenance problems.
LITHUANIA: Expect flights cancellations, as Small Planet Airlines has been permanently
grounded by the Lithuanian Civil Aviation Administration (CAA).
MALAYSIA: Avoid non-essential travel to the east coast of Sabah, from the northern city of
Kudat southward to the city of Tawau, due to the risk of kidnapping and violence.
MAURITANIA: Reconsider your visit to the country due to crime and terrorism.
NEW CALEDONIA: A 7.6 magnitude earthquake has struck off New Caledonia on the 5th of
December, 2018 triggering a Tsunami warning. Expect further large aftershocks. There is also a
risk the Tsunami could reach Fiji and the southern islands of Vanuatu (Taefa Province).
ROMANIA: Metro disruptions in Bucharest may occur during the coming days due to a wage
dispute between the trades union and Metrorex, the metro system operator owned by the
Ministry of Transport.
SOUTH SUDAN: A Yellow Fever (YF) outbreak has been declared in Sakure, Nzara County,
Gbudue state.
SPAIN: Security workers at Adolfo Suárez Madrid-Barajas airport have threatened to launch
industrial action from the 21st of December 2018 through to the 8th of January 2018.
UGANDA: Please exercise great caution in the country due to muggings and theft, especially in
urban centres.
UK: Because of staff shortages on trains, some services between Glasgow Queen Street and
Edinburgh via Falkirk High have been cancelled. There are also a number of cancellations on
the Glasgow to Alloa route, as well as Edinburgh to Glenrothes.
UKRAINE: Exercise a high degree of caution in the country due to the prevalence of crimes of
opportunity.
VANUATU: Avoid all travel to Ambae Island due to volcanic activity.
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FedEE News
CHRISTMAS AND NEW YEAR BREAK: As is customary at this time of the year, the FedEE
Newswire will be taking a one-issue break over the Christmas and New Year period. The next
issue will be published on Thursday, 20th of December and then the following issue on Thursday,
17th of January 2019.
HR COUNSEL COURSE: Our modular course is a must for all those involved in giving legal
guidance to colleagues in multinational HR Departments. Course participation has recently
increased by 30% which is a recommendation in itself. A brochure setting out the full syllabus
for this Advanced Diploma Programme may be viewed here.
FEDEE KNOWLEDGEBASE: We have just completed a full review of the remuneration
sections in the country legal section of the knowledgebase. We are now moving on to enhance
our coverage of court structures and procedures in the key jurisdictions. In order to improve
access to recent news relating to countries not covered by detailed legal guidance we are listing
each of them under our “country section” and marking them with an asterisk to indicate that
such reports contain news items only, listed by date.
FEDEE REFERRAL SCHEME: Reduce membership costs for the coming year. The
Federation of International Employers (FedEE) operates a highly attractive membership referral
scheme. Therefore, if you know an HR professional in another organization and you think that
their department may benefit from corporate FedEE membership please either let us know - or
encourage them to get in touch with us at membershipservices@fedee.com. We shall then learn
from them the name of the referrer and credit you both. Should the referred organisation take up
membership within a 3-month period, we offer a €125 discount on the annual subscription fee
to the new corporate member for the first year, and also the same discount to the referring
organisation when they renew – meaning there will be a total shared discount of €250. There
is no limit to the number of referrals that can be made, so that your next FedEE annual renewal
could be entirely without cost.
NEWSWIRE LINKS: If you wish to explore newswire links please first log-in to the members’
area of our website at https://members.fedee.com/wp-login.php. The main tables are all
available in our knowledgebase.

Source and Disclaimer
The Federation of International Employers (FedEE Global) / La Federación de Empresarios Internacionales / La
Fédération des Employeurs Internationaux is a leading non-sectoral organisation for multinational employers. The
Federation was founded in 1988 with financial assistance from the European Commission, but today operates as
an independent organisation with members in over 100 countries worldwide. Please address correspondence to
Adam House, 7-10 Adam Street, The Strand, London WC2N 6AA, UK. Web: https://www.fedee.com/
In providing the information contained in this communication neither FedEE, nor any third party authors are
rendering any legal, accounting or other professional advice or opinions on specific facts or matters. Neither the
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Federation of International Employers nor FedEE Corporate Services Limited or their affiliates accept any liability
whatsoever for decisions made or action taken or not taken on the basis of this information.
This communication has been sent to you because you or a colleague has requested it – generally through
corporate membership of the Federation.
This communication is exclusively directed at a corporate audience on a business to business basis. If received
‘unsolicited’ by an individual or member of a partnership in error please notify us and we shall remove your details
from our records.
Please make sure admin@fedee.com is added to your safe senders list to avoid items being flagged as spam. If
you do not wish to receive future copies of the newswire please return it to admin@fedee.com with “REMOVE” in
the subject line.
*NB: It should be noted that the contents of the ‘comment section’ of the Newswire express the personal views of
FedEE’s Secretary-General and do not necessarily reflect those of any FedEE members, the FedEE Board or other
contributors.
Copyright: FedEE CSL on behalf of Federation of International Employers 2018.
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