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Unsolicited Quotes

“I find the regular news letters to be
of great value. | just want to enquire
as to whether | can share this around
some of my colleagues.”

Senior HR Business Partner

From FedEE Clients

“Our team relies on the information
from your newsletters and it would

be a real blow if they were
withdrawn.”
HR  Manager, American computer

technology corporation.

“Thursday was a very good event —
well organised, well attended and
well received.”

Senior Partner with a leading Irish law
firm

FEDEE SERVICES

Daily updates to our online legal database, hour-by-hour
production of news items and travel warnings - plus an
authoritative fortnightly newswire.

One call to the legal helpline for access to immediate
guidance and support for over 70 countries worldwide.

Online training videos covering key jurisdictions.
Opportunity to obtain a Foundation Certificate in
Employment Law (in the pipeline).

One inclusive annual fee for up to 15 users in a
company.

FedEE not only provides legal data — but also pay, labour
relations and general HR information.

Although now independent, FedEE was founded with
assistance from the European Commission and is
controlled by a main board of seasoned HR
professionals. It is currently chaired by the Ford Motor
company and has Fellows drawn from many of the
largest multinationals in the world.

COMPETITORS

Periodic updates with little or no daily news or travel
warnings.

Either no legal helpline, limited country coverage or
referral to a colleague in the particular jurisdiction.

Promotional videos — but few directed towards continual
professional development. Where opportunities for
certification exist they are for an added fee.

Multiple payments and more limited user access.

Only legal data, without associated practical HR support.

Our few direct competitors are commercial law firms,
publishers or consulting organizations. They do not have
constant internal inputs from leading HR practitioners or the
spirit of mutual self-help fostered by FedEE.



