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Spain: Further labour market reforms 
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Belgium: Agency Workers Directive finally 

implemented 
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Spain: Rebates to boost employment 

Latvia: Paternity benefits set to increase by up to 

50% 

 

EU: More time for working time review 

The European Commission has agreed to a 

proposal from the European social partners to 

extend the negotiating period until December 

2012 for the latest review of the Working Time 

Directive (Directive 2003/88/EC).  

 

The current review follows the conclusion, without 

agreement, of previous attempts to revise the 

Directive. Monthly meetings have taken place 

between social partners since January 2012 in 

order to debate such issues as on-call time, the 

timing of minimum rest periods, tackling excessive 

working hours and the better reconciliation of work 

and family life. 

EU: Stricter rules for high risk plants 

Companies operating potentially hazardous 

operations will soon have to comply with stricter 

rules on public information disclosure.  

Under the amended EU Seveso III Directive - 

which must be incorporated into national laws by 

June 1st 2015 - such establishments will need to 

provide information about how alerts will be 

sounded and about how citizens should act in the 

event of a major accident. A safety distance will 

have to be established around high risk plants and 

the public will have a greater say in land-use 

planning applications. 

EU: Falling inflation and production 

The lowest consumer inflation rate in the EU over 

the year to July was in Sweden (0.7%) and the 

highest in Hungary (5.7%). The consumer price 

inflation rate across the EU as a whole was down 

from 2.9% in July 2011 to 2.4% in this July. 

Industrial production over the year to June 2012 

fell by 2.2%. Production rose in Ireland (9.5%), 

Latvia (5.4%) and Slovenia (2.8%), remained 

stable in Greece and fell significantly in Italy 

(8.2%), Spain (6.3%), the UK (4.6%) and Portugal 

(4.4%). 

Finland: Curbs on executive bonuses 

According to new guidelines produced by the 

Finnish ministerial committee of economic policy, 

the maximum that state-owned companies will be 

able to pay in bonuses to their executives will be 

20% on their basic annual salary. Further to this, 

personnel of state-owned companies are to be 
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informed how much the top management is being 

paid if there are ongoing co-determination talks 

with the staff.  

 

In future, bonus practices are to be split into three 

different groups. Bonuses will be higher, the more 

the company resembles a private sector 

corporation listed on the stock exchange. The new 

guidelines emphasise goal-oriented remuneration 

and the maximum bonuses are to be paid only 

where the company has been significantly more 

successful than expected. 

France: Disengaging employees 

The French government has now carried out its 

threat to remove tax incentives for companies to 

increase financial participation by employees and 

encourage longer working hours.  

 

The special social contribution on profit-sharing 

and bonuses awarded when dividends are 

declared has been increased from 8% to 20%. 

Additionally, employer social security contributions 

on stock options and share awarding schemes 

have increased by 14% to 30%. The new rates 

apply to stock options granted from July 11th 

2012.  

 

Of greatest impact on the economy will, however, 

be the decision to withdraw the tax and social 

security exemption on overtime pay. This 

retrogressive step will be fully effective from 

September 1st 2012. 

Germany: Longer working hours 

New figures released by the German Federal 

Statistics Office reveal changing working patterns 

since 1996 - particularly in relation to working 

hours.  

During the past year 24.5% of all workers had to 

work at weekends, including Saturdays; in 1996 it 

was only 18.8%. The proportion of night workers 

(23.00-6.00 hrs) also increased over the same 

period from 6.8% to 9.6%.  

A major trend during this period was the 

expansion of part-time employment from 14% to 

27% - reducing the average working time of all 

workers by almost three hours to 35.5 hours. 

Employees with full-time jobs however are now 

required to work longer: The increase has brought 

weekly working hours to 40.7, slightly above the 

EU-wide average of 40.4 hours. 

Italy: Launch of latest Blue Card scheme 

Italy has now introduced the EU Blue Card 

scheme, ushering in a simplified procedure for 

non-EU nationals to live and work in the country.  

 

Applications are now being accepted online by the 

Internal Affairs Ministry. To be eligible an 

individual must have a confirmed job offer or 

contract with an employer in Italy, hold a 

University degree or have equivalent work 

experience. 

 

Foreign nationals who have held another EU 

country’s Blue Card for at least 18 months will 

automatically qualify for the Italian Blue Card 

scheme and will not require a visa to enter Italy. 

Blue Cards are valid for the length of a foreign 

national’s employment contract, plus three months 

- or for two years if the foreign national has an 

indefinite contract. Dependent family members will 

be issued residence permits that can be renewed 

for the duration of the principal’s Blue Card. 

Spain: Further labour market reforms 

The Spanish government has reduced the size 

threshold for companies falling within the special 

redundancy levy system. All companies with 100+ 

employees (formerly 500+) must now pay 

financial contributions to the Spanish Treasury if 

they make collective redundancies involving 

employees aged 50 or over.  

 



    

 

 

 

A Spanish legal amendment has been adopted 

reducing from two to one year the period that a 

collective agreement may remain in force after its 

expiry date. Furthermore any clause in a collective 

agreement which provides for a mandatory 

retirement age of 65 is now void. 

Spain: Rebates to boost employment 

The Spanish government has outlined a raft of 

new fiscal incentives intended to boost 

employment and address some of the imbalances 

in the labour market.  

 

Spanish employers creating new training 

contracts or apprenticeships will receive a social 

security rebate for the full duration of the contract. 

Those hiring young people aged 16-30 on other 

types of contract will receive a rebate of 1,000 

euros in the first year, increasing to 1,200 by year 

three. Furthermore companies will also receive a 

rebate of 1,800 euros for hiring female workers. 

Pay, Tax and Benefit Trends 

DENMARK: The Danish Tax ministry has 

submitted its income tax reform proposals to 

parliament. These raise the top income tax 

threshold above the expected level of price 

inflation to DKK 441,100 (59,241 euros) by 2014. 

Child benefit payments will be reduced by 2% for 

each kroner earned above DKK 700,000 (94,013 

euros), whilst the tax-free travel expense 

allowance for employees will be reduced from 

DKK 50,000 (6,715 euros) to DKK 25,000 (3,357 

euros) per year.  

FRANCE: The French government has brought 

forward the payment date of the 5% temporary 

corporation surtax payable by companies with a 

turnover of over EUR 250 million. For the fiscal 

period ending on December 31st 2012, the first 

surtax payment will now be due on December 

15th 2012.  

GUERNSEY: According to the latest official 

statistics, housing costs for expatriates resident 

on the channel island of Guernsey declined by 

6.2% in Q2 2012 compared with the previous 

year. This compares with a 3% rise in house 

prices across the island over the same period. 

ITALY: Under the latest spending review 

approved by the Italian parliament is a facility for 

those regions running health care budget deficits 

(seven out of the twenty regions) to increase 

regional income tax rate from 0.5 % to 1.1 % next 

year. In 2014 all regions will be given this option. 

LATVIA: A new report from the Latvian welfare 

ministry indicates that maternity, paternity and 

parental benefit ceilings will be raised by up to 

50% from 2013. Additionally, the maximum period 

for which an individual may claim unemployment 

benefits will be nine months. The amount of 

unemployment benefit will depend on the period 

that a person is out of work - 100% for the first 

three months, 75% for month four to six, and 50% 

for the final three months. 

PORTUGAL: In order to apply for a Portuguese 

special tax regime reserved for expatriates it is no 

longer necessary to provide proof of having been 

resident and paid taxes abroad. This relaxation of 

qualifying rules effectively extends the facility for 

claiming a 10-year 20% income tax rate and tax 

exemption for foreign income from purely high net 

worth Individuals and high value-added 

employees to all mobile persons temporarily 

resident in Portugal. 

Other European HR news in brief 

BELGIUM: Belgium has finally incorporated the 

EU agency worker Directive (2008/104/EC) into its 

domestic laws. Temporary agency workers will 

now benefit from equal treatment rights in the user 

workplace - including access to company facilities 

and information on permanent vacancies. 



    

 

 

 

FRANCE: The French Parliament has responded 

to a constitutional court ruling that the law 

protecting employees from sexual harassment 

was too vaguely worded by adopting several new 

measures. Two new criminal offences have been 

established - Firstly, repeated words or actions of 

a sexual nature; secondly that of harassment 

through sexual blackmail. Employers must ensure 

that the text of the new law is posted in company 

workplaces and have a general duty to prevent 

sexual harassment. 

FRANCE: The French Supreme Court has 

recently held that an employer had unlawfully 

discriminated against an employee when it could 

not provide an explanation for the slowdown in his 

career progression. The employee claimed that 

during his employment he had encountered more 

difficulties than his colleagues in gaining 

promotion and career progression due to his 

ethnicity. Renault, the employer, was unable to 

explain this - which was sufficient for the Court to 

infer discrimination. 

GLOBAL: New data from the Boston Consulting 

group indicates that a significant imbalance 

continues to exist between the number of men 

and women in top management positions, 

especially in several advanced economies. 

Women occupy 21% of all managerial positions 

across the globe, but this falls to 17% in the USA, 

13% in Germany and 5% in Japan. 

LITHUANIA: An amendment to the Lithuanian 

Labour Code will take effect on September 1st 

2012. From this date employers will be required to 

inform the territorial offices of the state Social 

Insurance Fund of the starting date of new 

employees not later than the day before the 

scheduled start date for employment. 

UKRAINE: Ukrainian law has recently been 

modified to bring it into compliance with ILO 

convention 181 (1997) and international good 

practice. Private employment agencies will no 

longer be able to charge directly or indirectly, in 

whole or in part, any fees or costs to workers. 

Moreover, employers will only become liable for 

agency charges after they have secured the 

services of an agency worker or an employee 

hired through an agency. 

UK: UK ministers are considering introducing a 

German-style ‘mini-jobs’ scheme. Those 

employed in mini-jobs are exempt from tax and 

social security contributions, whilst their 

employers are subject to a reduced flat-rate social 

security charge. 

  

 

 

 

 

 

 

 

 

 

 

 



    

 

 

 

 

FedEE news: 

REFERRAL SCHEME: FedEE is implementing a referral scheme to enable existing members to refer 

professional contacts from other organisations.  

To participate please email the name, position and company name of the person you wish to refer to: 

membership.services@fedee.com and invite your contact to join FedEE using the following link:  

http://www.fedee.com/about-fedee/join-fedee with the reference ‘referral’ in the comments box. 

Should the referred organisation take up membership within a 3 month period, we offer a €125 discount on 

the annual subscription fee to the new member for the first year, and the same discount to the referring 

organisation when they renew. There is no limit to the number of referrals that can be made. 

Please rest assured that FedEE will not contact the referred organisation directly, or add the information 

provided to any database or mailing list.  

JSB EMPLOYMENT LAW TRAINING OFFER: FedEE and JSB are working in partnership to offer FedEE 

members a 10% discount on any employment law course booked using the discount code 'fedee12'. 

JSB offers a wide range of employment law training for HR professionals, covering all aspects of UK and 

international employment law. 

Full details of their employment law programmes can be found here. 

Their full range of international employment law courses covers over 30 countries, including 

comprehensive 1-day seminars on many European jurisdictions. Each seminar is led by a legal expert from 

the country in question, providing first class legal expertise that links legislation to practical HR management 

challenges. Full details of their upcoming courses can be found here. 

To activate the FedEE member discount code, simply quote 'fedee12' when booking. 
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this communication is part of an information society service it shall be subject to our standard terms and 

conditions. 

The information transmitted is confidential and intended strictly for the corporate/individual addressee. If you 

receive this communication in error please notify us as soon as possible and delete it. This message 

constitutes a commercial communication under Section 7(a) of the Electronic Commerce (EC Directive) 

Regulations 2002. FedEE's UK Data Protection Notification Number is Z546304X. 

The Privacy and Electronic Communications (EC Directive) Regulations 2003: This communication has not 

been transmitted for direct marketing purposes. However, if you do not wish the address used in this 

communication to be used again by us for any reason, please inform us by email. 


